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			Thanks. Gracias. Takk.

			The Divers want to thank everyone who has been involved in the process of creating this book. Thank you CISVers all around the world, you are an amazing network of volunteers, ready to cooperate and contribute. This book was made thanks to each and everyone of you, and we have been really lucky to be able to participate in this project and to be able to learn every day about diversity through you.

			We would like to especially thank Andreas Mjelva, Eirik Minde, Juan Manuel Oviedo, Marcela Izquierdo, Camila Barrera Daza, Diana Camacho, Adelaida Barrera, Andrea Ramírez, Tora Figenschow and Rupert Friederichsen. Thank you for being a part of this family called The Divers and for everything you have done for it.

			To Alex Jefferson, Andrew Elder, Vicky Tuff, Sabine Enko, Diana Dragieva, Matt Nahan, Ian Wallbridge, Gerardo del Valle, Nicolás Carvajal, Iván Lalinde, Mónica Amado, Sebastián Ramírez, Ana María Cueva, Sebastian Jaramillo and Quinn Porter, thank you for your time and help.

			To Annika Dalén, Rupert Friederichsen, Andrés Bateman, P. Valerie Hudson, Susan Lewis, Sabine Enko, Natalia Gómez, Diego Pieschacón, Andrew Elder, Eirik Minde, and Edgar Urrea: thank you for sharing your thoughts and your knowledge with us.

			We also want to thank the GBJB Board, Daniel Avelar, and Branch Out, the Colombian Leaders Committee, and all the leaders from Bogota and Medellin. Thank you Juan David Valencia, Simon Otero, Inger Berit Hagen, CISV Hordaland and CISV Bergen, Aurora Nereid, Hendrik Aasvestad, and the leaders we met in Norway and England, for your help and support.

			Thank you Valentina Zuluaga, Paula Hernández, Fernando Zamora, Alvaro Yañez, Vanesa Gallegos, and Juan José Zambrano, for your help and for believing in the importance of this project. Thank you to the AJB Team and the participants of the Andinos Workshop and the AJBM.

			And last but not least, thank you to our close family: Ana María Caro, Ana María Gallardo and Mikkel Stokke, for fighting together and making this book a reality. Thank you CISV Norway, CISV Colombia, Fredskorpset and LNU for bringing us together.

			Mil gracias, tusen takk!
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			Diversity is a complex and multi-layered concept. What does it mean? It explores the identity of the individual and then asks us to consider ourselves within our own and the wider community. We all see the world through our own eyes using them as our own lenses through which we observe, analyze, and understand everything around us. But sometimes it can be smart to stop and think: What makes me see the world in one way, whereas someone else sees it in another way?

			This book offers the idea of a journey while exploring the CISV content area diversity, where you can see and experience different stages and thoughts, allowing you to decide where to stop by. Through these pages you might get new perceptions, and by facing your own misconceptions you can gain a new understanding of things that go beyond the obvious.

			There are several ways to see one phenomenon and this is what we would like to show you through the articles that together make this book. These pieces form a complex structure, which embodies and introduces the idea of diversity. This makes The Kaleidoscope a unique instrument to rediscover different ways of seeing realities, giving them their own shapes and angles.

			The Kaleidoscope presents layers for you to dive in and learn the importance of diversity and why we should be aware of it, portraying this theme differently, going out of the box and not as if it was a trivial concept. We want you to think about the stereotypical ways in which we — sometimes — perceive things, taking it out of context and putting it in another wider perspective.

			This is a tool for you to observe the world, other people’s experiences, and perspectives in your own way. We, The Divers want you to hold it, play with it, read it, use it, pass it on to others, and try to see the world through your own kaleidoscope!
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			We are a Colombian–Norwegian team that sought to explore and rediscover diversity from different perspectives, aiming at designing a tangible product that hopefully will bring you through different inputs and insights, making our own contribution to peace, justice, and tolerance. This was not just a cultural journey for us; it was a journey of rediscovering ourselves as individuals and human beings as well as learning how to be part of a team. 

			This was the third project within the cooperation between CISV Norway and CISV Colombia. We spent four months in the cold city of Bergen (Norway), and four months in the rainy city of Bogotá (Colombia), where we tried to understand the differences and similarities between our countries and our people, and met new friends who contributed to our understanding of what diversity is, making us gain personal growth. 

			We all had different backgrounds, ideas, and reasons while becoming part of this project, but all of us had one thing in common: We wanted to make a positive difference in this world. Another thing we have in common is that we love playing with words, which is why we decided to come up with a very playful name that could be understood in all our three languages. Our name (as you can see it in the logo) means diverso in Spanish and diverse in both English and Norwegian (although with different pronunciation for each language). 

			We really hope that what was created from our experience becomes a useful resource for anyone who wants to take the challenge of reading it. We are very happy to give this little piece of magic to the world and we say magic because the whole process was very magical for us. Please enjoy reading  and using it as much as we enjoyed creating it!

			If you want to read about our experience in detail, please visit our blog: divers.cisv.no

			With love,

			Ana M. Caro, Ana M. Gallardo & Mikkel Stokke.
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			AN INTRODUCTION TO DIVERSITY

			This chapter provides us with an introduction to the concept of diversity in three articles that go from a theoretical to a more practical perspective. The first article by Annika Dalén gives an overview of some key elements of the concept diversity, focusing on the themes brought up in this book. This concept is then contextualized in the article by Rupert Friederichsen, in relation to diversity education, which is at the core of the CISV content area. The chapter finalizes with Sabine Enko, who talks about her experience of diversity in practice, through volunteering with CISV.

		

	
		
			The Concept of Diversity

			By Annika Dalen
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			Do you know where the word diversity comes from and what it originally meant? Do you know which type of diversity has its own UN declaration? The following article follows the history of the term diversity and how its meaning and importance has changed throughout time.

			The term diversity originates from two Latin words — diversitatem meaning “contrariety” or “contradiction”, and diversus meaning “turned different ways”. While originally a word with negative connotations in English (meaning “contrary to what is agreeable or right” during the middle ages), diversity has had a positive meaning since the emergence of modern democracies dating back to the French revolution. At that time, the positive undertone of diversity was related to the nation-state. That is, diversity in a state was a virtue that meant that the state did not have only a single group holding all the state power.

			Diversity, as a concept today, is wider than its antecedent from over 200 years ago. It is no longer about the division of state power between several all-male and privileged political factions, which seen from todays perspective would not exactly represent diversity. While it preserves its etymological origins in relation to difference, diversity goes beyond that. Different and difference necessarily need a point of comparison. That norm or measuring stick compared to which that what is labeled as different stands out. Difference creates an “us” and “the others”. Diversity, on the other hand, is an inclusive concept. Rather than “normal” versus “different”, diversity celebrates the sum of uniqueness.

			In 2005, the United Nations, through UNESCO1, adopted the Universal Declaration on Cultural Diversity. In the first article of the declaration, the following sentence is found:

			As a source of exchange, innovation and creativity, cultural diversity is as necessary for humankind as biodiversity is for nature. In this sense, it is the common heritage of humanity and should be recognized and affirmed for the benefit of present and future generations.”

			In this sense, diversity is not only a neutral characteristic of humankind due to geographical separations that historically have led to different cultures developing simultaneously, but also an essential part of the very ecosystem of humanity.

			Cultural diversity is the only type of diversity that has a UN declaration and a convention2, but it is far from the only issue existing in the diversity debate. In this book, gender and sexual diversity are two examples of diversity discussed. These recognize the variety of possibilities for constructing identities that go beyond the binary gender model related to biological sex, and the heterosexual matrix.

			In an increasingly globalized society, religious, ethnical and cultural diversity becomes more evident as societies and people interact more and more. But human diversity has existed throughout the history of humankind. No two-single individuals are ever exactly the same, and diversity is the sum of the total of each individual’s unique characteristics.

			Our world is diverse, and it is the responsibility of each and everyone to celebrate, and make the most of the uniqueness and the diversity of the individuals that make up the society we live in.

			
				
					1 United Nations Educational, Scientific and Cultural Organization

				

				
					2 Convention on the Protection and Promotion of the Diversity of Cultural Expressions from 2005
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			Annika Dalén was born in Umeå, Sweden, where she studied Political Science and English. She obtained her master’s degree in Gender Studies in Colombia and in Communication for Development in Sweden. When she was in high school she decided to study German and French since she never thought she would use Spanish in her life. A decade later she moved to Colombia, married a Spanish-speaking Colombian and has a Spanish-speaking son.

		

	
		
			Diversity, Why It Matters

			And what diversity education is about

			By Rupert Friederichsen
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			In CISV we value our differences and appreciate our similarities — but why is diversity an essential part of peace education? In this article Rupert explores the concepts of age and gender diversity. He argues that it matters because it has a positive impact on human beings’ coexistence.

			What is diversity?

			Each of us is a unique human being. Even identical twins, who are genetically exactly the same, will develop into children, adolescents, and adults, who despite looking very similar, will nevertheless be unique individuals. But diversity is about much more than the simple fact that we are all different. Let’s explore what diversity means.

			By meeting people from other countries, we all have discovered ideas about what is typical behaviour for a person from country X. So we know that we all use —   or at least carry with us — national stereotypes. Sometimes those stereotypes feel like they contain some truth; sometimes we make light-hearted jokes based on them. But national stereotypes can also be used to justify war between nations. Which national stereotypes can you think of that are used in ways that damage peace today?

			Another dimension of diversity is age diversity. Between birth and death, we all pass through different phases of life and different ages. It is, of course, trivial to say that childhood is very different from, for example, middle age. But can you, as a young person really imagine what it feels like being old? Do you even want to know? Let’s explore a few issues to see the significance of age diversity, meaning how perspectives and interests change over a lifetime. Some children work because the adults around them cannot or don’t feel it necessary to provide for them. Even if child labour is a thing of the past in some countries, it is likely that some child labour was involved in the production of the chocolate we eat and the clothes we wear. Surely then, there is more work to be done.

			Average life expectancy has risen dramatically over the last decades, and it is one of humanity’s biggest achievements that most of us will live longer lives than generations before us. However, societies with more and more elderly people also face huge challenges, as can be seen most readily in fast-ageing societies such as Japan and Germany. Who cares for the increasing numbers of old people? Who pays to care for more and more people living but not working anymore in their 70s, 80s, 90s? Providing care for the elderly will be a very real challenge over the next decades, so how will we find the best ways to give elderly people the care and respect they deserve?

			As a further example, take the warming of our planet. By the year 2100, it is quite possible that the earth will be four degrees warmer than now. Some of the children of the year 2014 will still be alive to see what living on a hot planet then will mean: Flooded coastal cities, food shortages caused by extreme weather, and war caused by people fleeing areas that have turned uninhabitable are among the possible scenarios. What is certain is that today’s children will pay for our lifestyles nowadays. Are these not very strong reasons to have more conversations across age groups? Ageing and age diversity are matters of course, but the issues tied to them are important. And we should not assume that people of all ages are looked after well, listened to, and that there is justice in what the young inherit from the old.

			Gender is another important dimension of diversity. However we identify, as a woman, as a man or as transgender (meaning neither man nor woman, or both), our sexual identity is important to us as adults and adolescents. In fact, even babies (dressed in blue or pink) are often given visible signs of their gender by adults. So, from the earliest days in our lives we develop gender identities —  whether or not they are what our parents and/or society wish to ascribe to us. Over the last 50 years or so gender diversity has been considered increasingly important in many ways and in many countries. For example, many people argue that we need many more women in powerful positions in the workplace, and that it is scandalous that men doing the same jobs as women still tend to earn more. Beyond the world of heterosexual women and men, there is a whole universe of sexual and gender identities —  sometimes grouped under abbreviations such as LGBTQ (Lesbian, Gay, Bisexual, Transsexual, Queer or Questioning). Can everybody develop their sexuality freely, everywhere, and without fear of being discriminated against?

			Of course, there are many more dimensions of diversity, such as religion, race, skin colour, culture, language, and disability. We can only touch upon a few dimensions of diversity here, so there is much more to say about diversity and how exactly diversity education is linked to peace education. But why should we spend precious time and effort on learning and educating about diversity?

			Why diversity matters and what diversity education is about

			Diversity matters because it has very real consequences. The most important cause of diversity is not how similar or different we are objectively. Rather, it’s our perception or belief that certain differences are significant. We can gain a lot from experiencing diverse ideas, customs, skills, and flavours. Indeed, it’s inconceivable and nightmarish to imagine we would all be identical. Try to picture just for a moment a world where we could not experience different ways of being —   where would anything new come from? Where could we even get our sense of being individuals from?

			It is easy to state the case for diversity education negatively: We have to avoid repeating terrible mistakes from the past, which were based on anti-diversity thinking. In Germany, where I was born, under the Nazi regime Jews, homosexuals, trade unionists, and many other groups were persecuted and murdered because they were perceived to be different from an idealized Arian ”race”. The society, which the Nazis sought to create, was a totally un-diverse one, and we all know what it led to: The Holocaust, the Second World War, and suffering on an unimaginable scale.

			Slavery and Apartheid also could only flourish where people did —   or in the case of contemporary slavery do  — not value diversity. For they create a hierarchy of worth among human beings based on the colour of their skin and their origin, or ”race”. Based on that idea of a hierarchy, some people are then denied their very humanity and their most basic human rights. This, of course is in fundamental contradiction to values associated with diversity and diversity education. What then are the positive values that diversity education must foster?

			Diversity education is similar to human rights education in its insistence that the life of all humans and their dignity are fundamental values, which must not, under any circumstances, be violated. No matter how strongly we feel that people differ in some regards, we all must be seen as equal in that we are holders of rights who are living a life, which in itself is of the highest value.

			Tolerance is a more specific and central value of diversity education. Practising tolerance means recognising that we disagree with some other person’s behaviour or views, yet accepting these behaviours or views —   as long as they don’t harm other people’s basic rights and liberties. Tolerance is a difficult idea, because it can be misunderstood as indifference. As a value and central idea in diversity education, tolerance encourages us to listen to other views and empathise with other people’s feelings —   as well as our own  — and try to understand, in the first instance, where our differences come from. As a second step, tolerance encourages us to look for ways of accommodating different values and behaviours —   can we find and agree on a way that works for everybody? And if we really can’t agree, maybe we can still find a way to get along, e.g. by getting out of each other’s ways. This commitment to questioning and understanding our own and other people’s thoughts and behaviours, together with their underlying values, and then seeking for ways of living together that work for different individuals and groups —   surely that’s not indifference. In contrast, I would suggest that tolerance is an important value and skill that global citizens should practice.

			But although diversity is extremely valuable, diversity education must not be naive by ignoring that diversity does not also bring very real challenges. Take hospitals in the world’s big cities as a practical example. Staffs in these hospitals need to be prepared to communicate with patients who speak literally hundreds of different languages, and who may come from many different countries. So fostering language and, more importantly, intercultural communication skills should also be part of diversity education.

			Furthermore, diversity education should expose the harm that stereotypes can do and analyse how this can happen. Diversity, or more precisely stereotypes of people who are “other” than “we”, can generate fear. For instance, across Europe the Sinti and Roma people (colloquially known as gypsies or travellers) have been associated with child theft since the Middle Ages and still are sometimes today. In many European countries today Sinti and Roma are very marginalised and many people dislike them. This marginalisation is to a large extent based on untrue stereotypes. And indeed, across the world, majorities and minorities (ethnic, sexual, linguistic, etc.) often struggle to live together peacefully because often stereotypes of the “other” go unchallenged. Dismantling stereotypes and developing skills to constructively address related conflicts is a core concern of diversity education and indeed peace education. So, bringing together the many dimensions of diversity and the question “why bother”, we can attempt a loose definition of diversity and diversity education:

			Diversity is about multiple perceived similarities and differences between people; it matters because it has real consequences. Diversity education fosters the ability to live with and accommodate differences and it encourages the search for shared goals and their pursuit.
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			Why I Volunteer

			By Sabine Enko
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			To be a volunteer means investing a lot of time and resources into a cause without gaining any immediate material reward. Sabine shares her personal experience as a volunteer and explains why it matters to her and what she has gained from it.

			From the Italian, who talks about tomatoes growing without soil, to the Brit, who knows exactly how her involvement in policy-making will look, to a Dane, who opened a restaurant based on sustainability. What connects these people? For one thing, all of them have inspired me through countless discussions and have challenged me to rethink my decisions and opinions; furthermore I met all of them while volunteering for CISV during the last 10 years.

			Throughout all those years of volunteering, I have never stopped being surprised and motivated by the variety of people involved, who are all working towards a common goal. I spent three weeks with volunteers from CISV when I was 16. They kept talking about the projects they were working on and it is because of them and what CISV is doing, that I came home and decided that an organization, which inspires so many amazing people to put their ideas into action, is worth getting involved in. I spent the next 10 years participating, organizing, leading, and facilitating a variety of projects within the framework of CISV. I became involved with the administrative side of the organisation as well, and throughout all this I still kept meeting amazing people.

			Another reason why I volunteer, and also why the people involved are of such a great inspiration to me, is the idea of constantly being challenged and pushed to put your ideas into action. That’s how I ended up on a two-week project in Graz, Austria, working with local youth on cultural diversity and identity. Nearly all of the staff members had a CISV background and a strong desire to work on local issues. The theme developed when we started to think about the challenges in our community that we would like to tackle using the ideals and principles of CISV. The end result caused participants to reflect on topics such as democracy, group-development and social justice for the very first time in their lives. When we finished the project and had our final talks with participants it was very rewarding to hear how our goals had been reached and how we had inspired further local initiatives among the participating youth.

			When I decided to move from Austria to Norway to spend a whole year volunteering full time for CISV, lots of people asked me why, why would I voluntarily move to the cold, dark north to volunteer? Having spent six months here I can confirm that it can be quite cold and also quite dark, but people here make up for it with their friendliness, their attitude (“there is no such thing as bad weather, only bad clothing”), their view on sports (a hike of six hours is considered a nice Sunday walk) and special food (smørbrød and potatoes are your friends). I realize that each and every single one of us has a variety of reasons to volunteer, or for that matter, not to volunteer. I do believe that volunteering for a cause you believe in is a great way to invest your time and resources. So why do I volunteer? For me it is first and foremost the cause and the people. I have decided to spend my resources on CISV, an organization dedicated to “educate and inspire action for a more just and peaceful world.” Working with young people and realizing how much inspiration and future action comes from you volunteering is one example of why I volunteer. Another reason brings me back to the people I mentioned in the beginning of this article: The people volunteering alongside you are a source of inspiration, they challenge and motivate you and show how diverse the organization can be.
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			TALKING ABOUT GENDER
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			TALKING ABOUT GENDER

			Although the terms sex and gender seem interchangeable for many, the reality is that they do not always coincide. That is, the biological attributes that determine the sex of a person, such as their genitals, do not necessarily correspond to a socially constructed feminine or masculine gender identity. Living outside of the gender stereotypes is what the three articles in this chapter explore. Susan Lewis tells us about her experience as a Kenyan LGBT activist on exchange in Norway, while Diego Pieschacón tells the story about his friend Valentina, a lesbian and a football player, a traditionally male sport in Colombia. The last article of the chapter is an interview with Professor Valerie Hudson about the idea of gender in modern society.

		

	
		
			A Combination of Minority Identities

			By Susan Lewis

		

		
			
				[image: ]
			

		

		
			Being a female in East Africa is not always so easy, being Muslim in East Africa is not easy, being lesbian in East Africa is not easy, but being female Muslim lesbian in East Africa means having to hide who you really are. Susan tells her story about what it means to have several minority identities at the same time.

			While I was marching in Trondheim Pride (Norway) some weeks back, I was overwhelmed with joy and excitement for my first pride ever. As a Muslim African woman, this felt surreal. The people in the streets who stopped their routine to wave at us warmed my heart and stirred up a sense of emotion that was hard to grasp.

			Kenya’s first pride event happened in 2012 which was organized by the U.S. Embassy, it was small and an invite-only forum which was attended mostly by activists. “What makes this day stand out for us here in Kenya (…) is that more than anything else, it is about visibility (…)”, stated MaqC Gitau, Former General Manager of the Gay and Lesbian Coalition of Kenya (GALCK). Ironic though how it was nothing close to visibility.

			I am currently working with a project called (In)visibility, an exchange project between Skeiv Ungdom (Queer Youth Norway) and GALCK, where the topic is intersectionality. What do we mean by intersectionality? There are many definitions of this term, which have been debated over and over again, but to put it simple we understand it to mean someone who has double/multiple (minority) identities, for example a black Muslim lesbian immigrant. It has been said that a person with two or more intersecting identities experiences the distinctive forms of oppression associated with each of this person’s subordinate identities added together. The more multiple identities a person has, the more accumulative discrimination this person might face. But maybe it can lead to more possibilities and opportunities for this person as well?

			Being Muslim, African, lesbian, Arab and woman myself, I have found it is safer for me to live a double life (Muslim–straight/Muslim–lesbian), where my family don’t know anything about my sexuality, for fear of many things. If it all was to be written down, a whole page would not be sufficient to cover all those fears.

			This is of course not the case for all. It is different for every individual in regard to family background, ethnicity, gender, sexual orientation, religion, ability, disability, age, and so on. Some may not agree with me on this, and say otherwise. Scientists, researchers, scholars and activists will all have their own interpretations and views on intersectionality and discrimination, with many different interesting ways to explain to us how belonging to different intersections can lead to more or less discrimination in daily life.

			A lot of the work, research and debate going on this topic is, in my opinion, very good and may lead to development and better opportunities for different oppressed groups. But sometimes, people “keep score” and talk about which minority groups are better or worse off than the other, and making such a “competition” between minority groups is maybe not very fruitful for anyone.

			In one of our workshops that we held with our project group, we asked the participants in what way different minority groups might be more or less advantaged. One of the best answers that we got from it was: “We should think about the reason we ask such a question. The answers we get might just point out the differences between groups even more without making any progress.”
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			Sports: The Body Production and Its Metamorphosis

			By Diego Pieschacón
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			As a young girl society might expect of you to do more esthetic sports whereas a boy might be expected to compete in more rough sports. Diego writes about stereotyping female athletes who compete in male dominated sports. He argues that we need to break down the social norms of how we perceive gender, body, sex and how they relate to sports.

			To Valentina, who helped me write this story.

			A year ago, I had the chance to meet a very special girl. For reasons I still cannot explain, we became close friends in no time. People assumed we were involved romantically since we spent a lot of time together, yet no one ever imagined she was a lesbian. Whenever she told anyone about her sexual orientation they could not believe it and many people implied that it was a “waste of beauty”. She played for the national Colombian football team which is why when I introduced her to any of my friends, I always used to rave “she is a football superstar!”. She formed part of the first women’s national team, which gained recognition after their first appearances in the Women’s World Cup (2011). They also competed a year later in the Olympic Games in London.

			There were very few female teams in Colombia so they would usually play against men’s teams. During one game — Valentina was 13 years old  — the girls’ team was winning but parents of the opposing team approached the sidelines and started to call the girls names such as tomboys, dykes, butch, and other derogatory words. The girls won the game.  However, regardless of the scoreline, the insults directed towards them from the parents of the other team remained fresh in their minds.

			After a couple of years, Valentina became a member of a regional team whilst also being selected to play for the Colombian national team. After some time, she went to the United States to take on a full scholarship offered by an American university where she could both study economics and pursue her passion for sports. As a consequence of being part of a high-performance college team, her body started changing under the rigors of a strictly controlled regimen of exercise and nutrition. As a result of her success she was given a whole new responsibility: to be a role model for other girls that were inspired by her.

			Those were very intense years, filled with sacrifice and pressure due to her sexual orientation, which was for a long time regarded as a problem for her. In reality she not only helped break gender taboos around the sport, but she also had a personal mission to help represent what being a footballer meant; dealing with prejudice and negative comments about lesbians from her teammates, their parents, and even her own parents. However, with the same determination she brought to her game, she faced and overcame all the obstacles.

			Valentina’s life story serves me as a starting point for more research. It reveals the fundamental role that sports play in the topics surrounding gender, body image, and sexual diversity.

			When competitive sporting events take place society witnesses its own perception of the ideal man and woman. Athletes embody the human ideals and the virtues of their society, presenting them as public role models that advertise, sometimes in an exaggerated way, physical attainment. 

			It is not a coincidence that sports competitions are strictly separated by sex, including special regulations with a clear hierarchy of prestige, visibility, and profitability. Moreover it is true that things have changed during the last 50 years as a consequence of the female struggle to break the barriers of sports considered exclusively for men in the past (and vice versa: men trying to be respected and recognized in traditional women’s sports breaking the traditional male imaginary). 

			Although each sport incarnates different ideals and specific models of men’s and women’s bodies, each one has a homogenizing purpose where individuals’ figures and differences fade into precise, ruled, and rigid categories; directed and tied to concepts of sex-body-gender (Butler, 2002), that are commercialized and sold in rituals and world class celebrations. It is certainly not a coincidence that the biggest events, with the most spectators in the world, are sports competitions like the FIFA World Cup, The Olympic Games, and all the western popular sports; events where athletes’ images are sold in thousands of different consumer products and luxury goods. 

			Still, an action has a reaction and the global sports fray becomes a scenario of confronting the social idea of who an athlete should be. In the last couple of years some elite sports players have started to make their sexual orientation public; this fact has been a powerful disruption and brought along the unquestionable and deterministic relationship between sex–body–gender categories. A huge amount of players of different sports, all of them diverse and with different bodies, exemplify the bodies’ awesome capacity to break apart the imposed and arbitrary sex–body–gender perceptions. This can be where being a man or a woman now holds any number of possibilities beyond fixed conceptions, detracting from society’s preset assumptions.

			If this revolutionary condition of the bodies and its endless diversity is, somehow, related to sexual orientation, the rupture of the categories would be even louder (Martel, 2013). In this particular point, the relation sex–body–gender–sexual–orientation could not be understood as rigid, fixed and immovable, but instead will be contemplated from a wider standpoint. Both sexual identity and gender could be staked from different standpoints, which will allow people to identify themselves in many different ways, other than society’s traditional roles. This then provides a great amount of new possibilities beyond the rigid gender–body schemes, drawing unlimited gray shapes in between Cristiano Ronaldo and María Sharapova — in my opinion — the archetypical images of a gendered sport body.

			In conclusion, Valentina represents to me a shift in the way people perceive their own bodies and the way they relate that to sexuality and/or gender. Her experience is an example of how our own perceptions of our body no longer have to fit into traditional sex–body–gender categories. In its place, a different area of diversity is conceived where plural and different experiences of sexuality, gender and body are not marginal or deviated perversions, but are a richer and more complex experience where each one of us can explore an unknown freedom of possibilities. Like Foucault (2000) or Butler (2002), I like to think that, in the end, freedom has always been the consciousness of the restraints to which we are attached.
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			What is gender? We could say that gender is a social construction; it is a term that we use to give identity to ourselves and to everyone around us. Today, gender has become one of the main issues of the international community and it is a very important topic for many states around the world, making gender issues one of the topics in the headlines of the international agenda. Even so, many societies still refuse to give gender the importance it deserves. But why is it important to talk about gender and how can we try to understand it better? To help us get some insights on this topic, we asked Professor Valerie Hudson some questions about the idea of gender in modern society.

			How does gender relate to diversity?

			If we look at the sources of diversity among humans, one of the most basic is sex. Every human being descends from a male and a female, and thus the primary source of diversity is sexual in nature.

			How is gender involved in the process of building an identity?

			Gender is deeply involved in building a personal identity. After “Is the baby healthy?” –the first question asked when a baby is born– is “Is it a boy or a girl?” We intuit that sex will have a huge impact on the development of that individual in human society.

			What are the common stereotypes related to gender in modern society and how does society deal with these?

			Every society has stereotypes about male and female. One has to wonder what the purpose of these stereotypes is, if not to justify the exclusion of each sex from opportunities to develop as a full human being. For example, we joke that men are helpless at taking care of children, but does that not alienate men from their nurturing side? And does that not serve to justify women having to take on the burden of childcare singlehandedly? These stereotypes must be interrogated, for they are usually harmful to the goal of developing an individual’s potential.

			Do you think the concept of gender is manipulated by social media and social networks and if so, how would you say it is?

			Certainly. The media educate our tastes to suggest that certain “looks” are desirable. This is used to make people unhappy with themselves so that they will buy products that will make them slightly less unhappy for a time until they feel the need to buy more and more. And unhappy people want other people to be unhappy, too, so this is how we get, for example, groups of female friends all lamenting how fat they all are and feeling miserable about the situation.

			Do you think that when we talk about gender there are certain rules we follow in order to fit into our society or community; and how do you think that “status quo” works?

			Yes, surely. We dress a certain way, we act a certain way in order to be acceptable to the people around us. Gender plays a large role in determining expectations for such things.

			Why is it important to be aware of gender equality?

			It’s more important to be aware of gender inequality and to fight for gender equality! As human beings, we must come to see that we do not have to be identical to be equal, or we will never live in peace. If we can live gender equality, then we will create the foundation for our society to live peacefully with all its members.

			How is the idea of gender built in modern society?

			Every society builds a narrative around gender. We try to create a story about what it means to have a penis or a vagina for our sexual organs. I think we know very little about how men and women are “naturally”, for what they are is so shaped by these societal narratives, and these narratives are created primarily on the basis of power. Since women have had very little power, the narratives have been male-centric and have privileged males over females. The recognition that our construction of gender may warp who we would otherwise be, and may actually oppress rather than express is slowly gaining traction. We can now deconstruct gender up to a certain point, and discard what is oppressive.
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			IDENTITIES

			The cultural and ethnical perspective is another important element of diversity, and these are the kind of identities that the articles in this chapter explore. This type of diversity is often represented through stereotypes of different cultures, an issue explored by Andrew Elder and Eirik Minde in the first two articles of the chapter. The next article, by Edgar Urrea, reflects upon how the way we create and perceive identity is transformed through social media. Ana Caro returns to the issue of stereotypes from the perspective of a Colombian immigrant in Norway in the last article of the chapter.

		

	
		
			No One Told Us There Would Be Fish in the Sea

			The Children Were Startled

			By Andrew Elder
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			Andrew is from the United Kingdom, a country that is very much defined by its diversity. He shares his interpretation of diversity and how growing up in what might not seem a diverse country is in fact characterized as a colourful and multilayered society.

			Diversity to me is a freedom of expression and I count myself extremely fortunate to be able to say that. It reminds me of how very little is black and white; how issues can be clouded in such a way that it challenges the ethics that many of us try to live our lives by.

			A prime example of this is the 2014 Winter Olympic Games in Sochi, Russia. I was extremely torn on whether or not I should be boycotting this event due to the passage of law in the Russian Federation. For those of you who do not know, the Russian Federation has passed a law which bans the distribution of “propaganda about non-traditional sexual relations”. This law has made it illegal for people in the Russian Federation to hold parades or protests with LGBT (lesbian, gay, bisexual and transgender) rights as the topic. This has also led to an increase in reported violence against LGBT people in general in Russia, and the arrest of many people protesting about their right to love whom they choose to love.

			I realise this is a focus on human rights so far, but as a whole, it can also be related to the topic of diversity, so let’s get back to it. I love sports, I love watching sporting events and I love participating in sports (when I actually am able to contribute). The Olympics and Winter Olympics for instance, are events that I think really exemplify what diversity is about: countries coming together to celebrate sports in all their forms. From diving to skiing there are events that every nation can participate in, and it gives the host nation a chance to put on a show that gives an insight into what the country is really about. For me personally, this presented a very difficult question: Should I watch or should I boycott the Winter Olympics?

			I have friends who chose not to watch the games due to the human rights abuses that the Russian Federation committed against the LGBT community. (Although this is not the first case of prejudice towards groups outside of what is considered the “norm” by the Russian government.) I also hold the belief that everyone and anyone should have the right to choose with whom they enter into a relationship, and I also believe that the Olympics are a very important event for everyone to witness since they only come around once every two years. They include people from countries, which many people haven’t heard of, let alone know anyone from. I will never condone what the Russian government is doing, but neither will I condemn myself and others, because they choose to celebrate diversity.

			Now, for something a little lighter in tone, I will talk about something a little closer to home (to me at least). I am lucky enough to live in a country where self-deprecation is part of the culture, and the ability for a nation to laugh at itself has seen us produce some of the world’s best comedies and satire. In fact, some of the best deprecation can come from talking to people like you, foreign people from foreign land; where the sun is out all the time, where you talk funny, and where — by law — you have to sleep for 2 hours in the afternoon. I, of course, come from Crook, County Durham, England, Great Britain, The United Kingdom (UK), Europe, The Planet Earth, obviously. Yes, I do come from the land of roast beef, bad teeth, castle-dwelling, passionlessness, snobbishness, binge-drinking, teen pregnancy, queuing, fish and chips, royalty, rain, warm beer, tea, regulation, social class, sarcasm, manners, white-van men, cricket, rugby, football, boxing, golf, Mary Poppins, Mr. Bean, Shakespeare, bowler hats, mono-linguists, ugliness, and humour.

			For many people outside the UK I sometimes have to explain what is in the areas of the UK which are not London. London is the political centre of the UK, as well as the most populated city. Being that the UK is made up of more than one country, diversity is part of our identity. Spend more than a week with someone from England and you’ll learn that we’re a mixture of people who will judge each other based on where we come from. Many people don’t realise the extent of the dialectal differences that exist in Britain, as it is not just from city to city, or town to town, but can literally be as short a distance as village to village. As an example of this, when I first started my job I was not asked where I went to university by my co-workers, I was asked where I come from, more specifically which town. When I said I come from Crook, they were aghast (surprised) and replied “Ye don’ soun’ lyk ya from Crook lyk”. (You do not sound like you are from Crook.)

			However, diversity in the UK can be described on a series of levels, from the local level as I have hinted to above, and harkened back to days of Empire and the chauvinistic notion of Rule Britannia and all that elitist nonsense. We occupied an area so large that the sun never set on the British Empire, and as such the modern British culture has been influenced by other cultures and people with whom we subsequently enforced ourselves. For example, one of the official English dishes is the curry (South Asia), and an ironic part of that statement is that it has been hinted as a food of choice for members of far right nationalist groups over social media. Britain, once known as having one of the blandest and boring gastronomies, now has curry as one of its national dishes. We also have Nandos (a Portuguese style chicken restaurant), but that is just because everybody likes to eat spicy chicken while “foreign” music is played over the speakers (other chicken restaurants are available as well). 

			English has a weird history as a language; it’s part French, part German, part Latin, part Greek, part Danish, with very little of it actually originating on this island. Don’t worry if you can’t understand us, because in real life we don’t really understand each other anyway. Any northern person that visits the south and tries to buy some ket (candy), will soon find out that not only did they get horse tranquiliser, but also a visit from the police for buying a controlled substance.

			So as you can see diversity is all around us, we don’t have to look very far. From northerners calling their children bairnes to a southerner saying that your very delicious food is the dogs’ bollocks, and everyone eating South Asian curry. We have a lot of diversity. I quite like this place, and if you come here one day, perhaps you will too.
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			The author of this article explores the stereotypes and identities from people from the North and the South — more specifically from Norway and Colombia. Having lived in both countries for a long time he draws from his personal experience when trying to illustrate the truth behind those stereotypes.

			Based on my cultural experiences while travelling to different parts of the world I have been asked to share some thoughts regarding the concept of stereotypes within a North–South perspective. I will do so taking into account not only what I have seen but also what I have perceived from people’s ideas concerning stereotypes.

			Interestingly enough, when I posted an open question on Facebook about this subject to get some free inspiration, most people thought I meant South as in “further south in Norway”. Others immediately thought about North and South America. This nicely exemplifies one of the most important things I´ve experienced: We all have our own perspective and most Colombians might not even have a stereotype about Norwegians. So, depending on people’s background, personal experiences, and education North and South can mean a lot of different things and have a lot of different stereotypes attached. It also shows the need for clear definitions, which is why in the following text North will generally mean Scandinavia (but could in most cases also mean Europe and North America) while South will mean Africa and South America with a strong emphasis on Colombia.

			I will soon move on to talk about North–South stereotypes specifically but first thing’s first: Stereotypes are prejudices, unfair sometimes, but are, to a certain extent, right. They are also a great way of getting to know different cultures. Two things to keep in mind though would be: Firstly, to not make the mistake of assigning value to traits that are traditionally cherished in your own culture; and secondly, that it is important to remember that 
stereotypes are neither definite nor are they the whole story. The personality of a culture lies within the grey areas between the extremes.

			Furthermore, there are some things worth remembering when dealing with cultural differences:

			Stereotypes exist everywhere: Within a Norwegian school class you can have metal heads, nerds, jocks, religious people, and so on. For instance, you can even have a combination of a Christian–nerd playing metal. (One of the fun things about living in the age of global information is that barriers are being torn down and new cultural mixes arise on a daily basis.)

			Stereotypes are a prickly business: People can be easily offended and in general no one likes being judged, especially not if you are right. So treat the subject carefully but with honesty, and you will have a powerful tool in your quest for understanding and peace.

			Most traits are relative: On the one hand, Indians often smell funny to Norwegians, but apparently so do we to them. (As someone told me before, it is something about the milk we drink.) On the other hand, Germans have a reputation for being good at organizing and I have seen this at work several times. Sometimes they can really go overboard on the forms and schedules though, and other times they save the day. (Actually Austria, with their mix of German efficiency and Italian joy of life, is one of my favourite countries in the world.)

			Find the splinter in your own eye and break the glasshouse: Take a good long look at your own stereotypical traits first of all and invite your surroundings to laugh with you. This makes it a lot easier for everyone to be comfortable with his or her own funny ways and being a bit of a cliché sometimes.

			Stereotypes have a historical aspect: A lot of them are based on old traditions, which means that the new generations might be working very hard to break out of their inherited chains. This does not mean they are not true once again, it just means that one should be careful about taking assumptions too far.

			Having mentioned the above, let us get back to the main point. Stereotypes about people from the North generally go along the lines of us being a cold and introvert group of people who are poor at dancing. We are practical, cynical and we get things done. I have also heard some people say that they associate Northerners with a caring and functional social-democratic system that takes good care of its inhabitants.

			Stereotypes about people from the South generally describe a culture with a great love for life and poor organisational skills. They would be late for the meeting and quite possibly off topic, however they would bring snacks and should be great dancers. Also, a lot of southern countries are supposedly really dangerous.

			Still, what has all my travelling and international work taught me about the truth behind the stereotypes? As I mentioned above, stereotypes are frequently true, if slightly exaggerated. For instance, the first thing I tell my participants when doing international programs is that CISV is not there to disprove stereotypes; on the contrary, it is there so that we can learn to live with them and admire them, and so that we can understand the culture behind them and develop a mutual respect.

			Here is a fun example: Norwegians can’t dance. Well, some of us can and some Colombians can’t, but in general Norwegians can’t dance. Even so, salsa dancing is becoming increasingly popular in Norway and I have the pleasure of playing in a salsa band with a Cuban lead singer and percussionist. In Norway we learn that there is a right and a wrong way to dance and we focus on learning the right choreographed steps. Most of the time, as the stereotype would predict, we look kind of funny and stiff. Nevertheless, Norwegians trying to learn to dance salsa at all is very unstereotypical.

			Now, another stereotype would be that if you go out in Colombia, people would just dance salsa whenever they have a chance and they would expect you to do the same. Some are excellent dancers, some not so much, but most of them look comfortable and they all have fun, and so will you if dare to try. (You will still look funny but it doesn’t really matter.) Several stereotypes are being confirmed here: the typical southern openness where everyone talks to everyone and tries to include the outsider — they might laugh at you, but usually in good spirits. Consequently, the northerner is stereotypically trying quietly to avoid attention and is very uncomfortable being the centre of attention; also he or she doesn’t like doing something he or she is not good at. The northern people wrote the book on shame (quite literally, try reading Aksel Sandemose for example) and most southerners would never get past the first chapter if they even knew it existed.

			Let’s talk about something else for a minute: poor organizational skills and laidback attitude. Are all southerners just slackers who want to party all night, sleep all day and thereby — in our European imperialistic world-view — deserve their inferior position on the world stage? If this sounds harsh, then that is good. There are many ugly stereotypes out there, both spoken and unspoken, and they deserve to have some light shed on them. Most of my Colombian friends are frequently late, especially if they are also musicians. Being Latin American and a musician is what we in Norway would call putting butter on fat which means that the combination is twice as bad as the two stereotypes separately. I’ve seen Cuban musicians come for sound check and then never turn up for the actual concert. Now, in our Norwegian salsa group we have one Cuban to ensure the genuine sound and the rest of us are Norwegian because it makes it easier to organise things. In contrast, my Colombian colleagues work long hours, go home to eat with their kids, and then go back to work for four more hours, which usually doesn’t happen in Norway because we like to go to work, be efficient and then go home and relax. Furthermore, Colombians have an amazing ability to make things work out in the end: They always find a solution, while a Norwegian might raise his shoulders and admit defeat. For better or worse, the southern culture seems more alive. This contains within it a lot of chaos, delays and broken appointments; while in the North we stay controlled; we do what we say we would do when we say we will do it (but no more); and you will be expected to keep an appointment made six months ago, without 
confirmation. The funny thing is that Colombians will probably be shocked when you do not confirm an appointment that old.

			So what about the personal interaction? For instance, the cold and cynical northern people opposed to the open and fiery southerners? In my experience it is, as is usual with stereotypes, both true and partly misleading. Northerners take their time, they don’t generally open up very fast and it will be some time before they refer to you as a friend; whereas southerners will call you friend and brother from the first time they see you, and they are amazingly open and welcoming towards foreigners. But true to nature, all these new friends are there 
primarily in that moment and not necessarily the next day. On the contrary, a Norwegian friendship carries with it quite a bit of responsibility. In general, I would say that Colombians are much better at staying in the moment than Norwegians, taking into account what that entails. We might seem cold but we just have a bit more isolation while Colombians might seem a bit unserious to us but it’s mainly because they have so much spirit.

			In short, getting to know the story behind stereotypes has made me a richer person; and has given me tools that I am putting into good use in my daily life, both personally and professionally.
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			Identity and Social Media

			A brief reflection on identity and its construction within social networks

			By Edgar Urrea
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			In the virtual reality we can choose how to portray who we are and how others should perceive us. With the growth of social media, identity has gotten a new dimension. Here we can create our preferred identity, filtering how we want people to see us. The author argues that we also shape our identity, depending on what social media platform we use.

			Considering each era’s characteristics, today’s global connectivity via the Internet has reduced the contact with the distant and unusual to just a click or two on any device. For instance, whereas in the past going to the other side of the world took weeks or even months, today, thanks to digital media, we have the capacity to be in any corner of the planet in a second. This digital proximity has created new and unexpected outlines of communication, presenting challenges in the ways we relate to others, be it in social or cultural arenas and as individuals, modifying the dynamics of social interaction.

			In the last decades, we have seen a strong transformation of the web. For example, e-mail and instant messaging has allowed transmitting information within a vast range of possibilities. This immediacy of communication has been complemented with the digital space, which permits the creation of user profiles with descriptions, graphics, photographs, videos, and web links; changing the physical interaction with others and the way people meet one another. Basically, the hand-written letters that would travel on a boat from one continent to another today are nothing more than a remnant of the past.

			Digital spaces, such as today’s social networks, are a communication platform where virtual lives happen and where the limitations of time and space disappear. Malene Larsen has studied how the style in which we grasp digital technology allows the contribution of possibilities and meanings to the way we introduce ourselves to others. Consequently, Larsen (2007) suggests how inhabiting virtual platforms generates a wide spectrum of new relations and situations that redefine the parameters of social interaction. Thereby, virtual spaces have a social and individual meaning since they introduce new ways of showing ourselves to others and configure new scenarios and modalities of social contact as well.

			Kenneth Gergen (1992) has addressed this subject since the 1980s, proposing that the forms of relations mediated by the Internet and multiplied by the social virtual platforms have managed to modify the way in which people reveal themselves to others. Furthermore, the increase of the users in social networks proves the need to understand the transformations of the strategies used in order to exist as individuals, and to assume their place in the global interconnected community.

			There is no doubt that this is an unprecedented connection with human diversity because, in the words of Bauman (2007), social networks constitute an environment in which the exposure to new people and/or new communities increases, making the accounts introduced to others remain under a constant change. This space with alternative realities makes identity become more than just a fixed state; it is a permanent state of encounter with others and of questioning, but the interaction dynamics are in motion.

			Furthermore, Heyvadi and Khajeheian (2013) have described how these new relations — that are virtually mediated — impact the users’ real identities on different levels: They locate each individual on a plane of possibilities, whether it is expressing themselves, defining themselves, and interacting; hence constituting some kind of new face that is exposed to others.

			The communicative intention of the new digital space is reflected in the daily interactions. Therefore, it has become less likely to find people who do not share this virtual reality; for example, people who do not have a Facebook profile, an account on Twitter, Instagram or YouTube. Even if the speed with which these changes happen in the social networks becomes higher, the digital mechanisms of expression have been closely associated with our identity without any regard to the specific network that is being used. The permanence and rise that social networks like Facebook have had are noticeable; they are places frequented not only for social interaction, but also for obtaining information about events, interests, and cultural affiliations. These networks have demonstrated the way in which our identity is being strategically modified according to the media and the audience we want to present a side of our life to.

			Yet, the communicative purpose has taken more subtle forms such as giving a “like” to a photo, changing the “profile picture” at specific times or even leaving messages on other people’s “walls”. Publishing our holiday photos on Facebook stopped being an action motivated exclusively by the urge to preserve memories; instead it has become a staging of how we want to be perceived. Ultimately, the private overlaps the public, and even the interactions and conversations with other people are broadcasted to other users, that points to the nature of virtual scenario and theatrical sense that social networks possess.

			If appearance and physical expression have been fundamental for social interaction and for the construction of an identity (outside virtual contexts), thinking about diversity today implies questioning ourselves about the impact of social networks and social media on a daily basis. For these situations, interactions, attitudes, thoughts, behaviour, and actions transcend physical limits; at the same time it has an effect in our perception of us and of others. This is clearly part of human diversity, since it confronts us with the possibility of almost infinite ways of assuming existence, and it increases the importance of the preoccupation for the harmonious coexistence of these, since the digital now receives as much, or more, attention as the physical.
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			When bringing your own identity into another environment, when you migrate from somewhere voluntarily or involuntarily, you find yourself in an internal battle about where you came from and where you are. The author argues that immigrants often experience prejudice, because they are seen as strangers. She encourages us to try to understand why individuals immigrate and from where they are coming from.

			But if you come at just any time, 

			I shall never know at what hour 

			my heart is to be ready to greet you.

			—Antoine de Saint-Exupéry, The Little Prince.

			What is the thing that defines us? What defines who we are? Our identity? People might say it is our culture, our background, or maybe our people, at least I know I would. And I agree that culture, background and people can define diversity but, to some extent, it can also be the things that define our identity. In this article I want to explore how moving away from the place we call home can also affect our identity, and furthermore what challenges this might bring along.

			There are different types of traveling. For instance one might be a tourist just relaxing for a while away from home, a traveller wandering new territories, or you can be on your way to a CISV camp. Whichever kind of traveller you decide to be, you become a stranger in the unknown, you get an opportunity to discover so many things that seem unreal, seem refreshing, and exciting. There is however another kind of traveling, which interests me: traveling to become a more permanent resident in a new place. And when that happens, it can be equally or more exciting, but you might face numerous challenges, for example learning a new language, interacting with new people, getting used to a completely new culture, its traditions and its customs. And all of a sudden, while you try to settle in a new environment and soak in the wonders of the world, you realise an inevitable truth: from that day forth you are an immigrant.

			As an immigrant, that happy feeling you might have when you start your journey can very soon fade away. The first time I travelled my happiness was brutally interrupted as soon as I got to immigration at the airport and was asked to give them my passport and to answer a simple question: “Where do you come from?” The problem was not the question but what came with my answer, which for me was very natural: “I come from Colombia”. From that moment on I realised I was an immigrant, I was in someone else’s country. After two hours in an interrogation room, answering silly and repetitive questions about my country and my reasons for entering this foreign land, I noticed that I had become angry and confused. I had felt humiliated for being implicitly accused of something (or nothing?) and for being taken to that room for what seemed as no reason, only because of my nationality. At 18 years old, I think that was the first time in my life that my country’s reality truly became my own.

			I didn’t flee my country; luckily I did not have the need to run away in order to save my life. Still, since living outside of Colombia I have realised that my country’s history implies, for some unknown reason, that I am somehow involved in the sad events that have occurred over the last century there. So, living away from home made me aware of my identity in a new way. When I decided to leave my country I never really thought of myself as an immigrant because to me it was not that simple. For me being an immigrant was an exclusive label that did not apply to everyone because in my head I was just a student. It turns out I was as much of an immigrant as everybody else in my situation, and that was reshaping my identity just by pointing out my belonging to one country and my foreignness in another.

			I wondered how many people have to go through the challenges of immigration every day, every time they travel or in their daily lives while living elsewhere. Even worse, how many people have to go through forced immigration and encounter distrust and rejection every time they ask for shelter in another place for political, social or security reasons. In Colombia for example, people have been driven away from their homes and farms by the guerrillas, resulting in massive waves of migration over the last 30 years, and they become migrants in their own country, as well as abroad. This displacement has been considered one of the causes for the increase of poverty and the decrease of urban security in the main cities, and even if this might not be true, people’s perception can mean a lot. The lack of jobs available for people coming from rural areas with no educational background makes living conditions hard for them and affects the community surrounding them.

			I believe that countries everywhere today, find the issues of immigration as one of their biggest challenges. We can see that immigrants represent a large minority in the population in many countries in the world including, but not limited to, the Latinos in the United States, Indians in the UK, or Pakistanis in Norway. These groups have had a presence in these countries for long enough and, as hard as it may be, they have learned the language, they have gotten used to the social status quo, and managed to get on with their lives. For many, going back to what used to be home may not even be an option nor a desire anymore, and that leaves them with a new question to their identity: Where is home? Yet the reality is that they have stayed in that country as immigrants and in many cases they have to face rejection and stereotyping from the societies around them.

			As said before, migratory issues represent a very important aspect in the political agenda for any country because receiving immigrants generates an inevitable change in the social dynamics. At the same time this change makes it difficult to talk about immigration, as it is an issue that has both a practical and a sentimental side. Furthermore, it sometimes seems difficult to have an open dialogue about diversity when it comes to immigration issues because when we are talking about immigrants, we are not only looking at the political, educational, or security implications. We are also looking at the human beings behind those reasons, and often times they are in vulnerable situations. Even if they have come to a democratic country they most likely won’t be able to vote, which also tells us that, to some extent, they don’t really get to decide for themselves. In addition, it is not uncommon to find rejection of immigrants, making their integration into society harder to achieve. In some cases, immigrants themselves are resilient to adopting the norms of the new culture around them. This makes me wonder why societies struggle with these issues. Is it because people naturally feel rejection towards the unknown? Is it because we have built a common sense of property and pride for our own kind, excluding what’s not ours? Or is it just because we don’t know how to deal with these issues?

			Unfortunately, immigrants have become a synonym of insecurity and this stereotype can make it very hard for foreigners to feel welcome in a new country or even, in a new city inside the same country — as it happens in Colombia. As harsh as it may sound, throughout my life I have encountered people telling me that Algerians in France are the kind of people you stay away from; that Arabs are always violent and aggressive; or that Latin Americans (who for some reason all look the same) are latin-lovers and go to different countries either to be part of a gang or to deal drugs. But what if we could stop thinking about these stereotypes and think this for a minute: If an immigrant decides to face the challenges of an unknown country, or they decide to raise their children far from their home, there must be a very strong reason, right? Sometimes we easily forget it or perhaps we just choose to ignore it. But why do we do that? Because it is hard to put ourselves in someone else’s shoes when we don’t know them. Still, what can we find if we give it a try?

			The questions that remain are quite simple: “How aware am I of this reality?” and “How welcoming am I towards the unknown?”. We might believe we are inclusive and that we embrace diversity and to a certain extent this might be true. But we can take a look at our actions and see if we notice any criticism, stereotyping, or rejection of what is really different. We might sometimes forget that — even though we might not agree with 
others — we don’t own the truth about the world. As a matter of fact, my truth can be as valid as yours, because after all truth is rebuilt with each interaction between people. When I look back I realise that the ideas I had about other cultures and of the world were also reshaped by my experiences as an immigrant. I now think about the way I perceive other realities and how I can be welcoming to strangers that were suddenly “invading” my territory, because after all I have also “invaded” theirs.

			In other words, our identity starts developing through different factors, which also means that along the way, through our experiences and our life, it can start changing and so, what defines us can be translated into many things. It starts from the place we call, or used to call, home; from our families and our friends. It also starts with the music we like and the way we dance, or the way we are with others. Nonetheless, we start becoming more aware of how it changes and we begin to feel more truthful towards ourselves in that moment when we are aware of everything around us. In the end, I am not sure if background, culture, and people are things that would necessarily define us, but I would say that it is a good starting point in helping us figure out who we are and what role we play in our society, giving us ideas on how we can contribute from wherever we might find ourselves.
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			Professor Bateman gives us an insight into Colombia’s history. As a country with a strong indigenous and African-descendant background, he explains the evolution of minorities as well as actual challenges that the country faces in terms of minorities and their identity as a nation, while explaining more about the roots and main reasons for the identity crisis in Colombia.

			What has caused Colombia to be so distant to their ethnic roots?

			During the Spanish occupation, indigenous tribes were either submitted to power structures and exploitation such as the Encomienda1 or were outside of the Spanish crown’s territorial reach.

			With the conception of the Colombian “nation”, the idea of cultural diversity was denied — 500 years of denial and ignorance — and the elitist objective of homogenisation of the population. That is, the Colombian population should not have a diversity of either ethnicity, religion or other kinds of background. The consolidation of a national identity in the 19th century, with projects like the National Museum (1823) and the National University (1826), were executed in order to control the territory and population by installing a series of practises and values of the ideal citizen imagined by the leaders. The denial of a diversity modified reality and the representation of the citizens was based on a white Catholic man with a certain income — a profile that did not portray the majority of the people in the country.

			In general terms, there were no radical changes of this idea for most of the 20th century; until the Constitution of 1991 recognised cultural diversity in Colombia. A larger participation of women and acknowledgment of the existence of certain minorities was achieved. Concepts like progress and modernity changed to developed/underdeveloped, First World/ Third World. Even though officially recognising certain autonomy and self-determination of the indigenous population, a constant confrontation exists between the development that has characterised the country and the indigenous communities to use their environment in the way they wish.

			To conclude, the problem is that in the idea of civilisation, progress, modernity, or development applied to a territory, the production and cultural practices are not considered by the ruling elite (religious, politics, economic and technic). They are in fact excluded and condemned in practise.

			What are the possible causes that inhibit the inclusion of ethnic minorities?

			As was said before, the imposition of economic and cultural practices that are not compatible with the concepts of civilisation, progress, modernity, or development are seen as factors of delayed evolution, representing what is savage, underdeveloped and considered from the Third World.

			The construction of what is different is based on what does not fit into the European model, a modern and developed ideal. This has turned into ignorance and segregation from cultural diversity in the country that has — itself — generated exclusion within populations in matters of public policies.

			Considering the prior question, what are the consequences of the “denial of diversity” for a multicultural development and pluralism in Colombia?

			I consider that the most evident consequence is the destruction of the natural environment in which the population resides, which is the source of their subsistence. If there is no recognition of certain populations living in a determined territory, there are no difficulties in the execution of extractive projects — there are more environmental restrictions as time passes, but this is relatively new. As such, it is not the lack of knowledge but the lack of interest to know. The impoverishment has resulted in the displacement towards urban centres and all the consequences that bring the destruction of social structures, of social capital, cultural loss, and violence to the indigenous population.

			The 7th Article of the Political Constitution of Colombia says the following:“The state recognizes and protects ethnic and cultural diversity in the Colombian Nation.” What do you think about this?

			Well, the fact that the Constitution recognises indigenous communities and has the intention of protecting them, is fundamental to legitimise the process of resistance and self-determination that the communities wish (or not) to execute. The open character of colombianidad2 to other cultural and social forms permits a discussion about the concept of nation, of what it means to be Colombian, and the identity. The Colombian ceased to be white, Catholic, modern and passed to be a great variety of things. This change is theoretical, because in practice there are many occasions in which the same static concept of modernisation is applied to all the regions of a country, without considering the diversity that the constitution recognises and protects.

			How do you think the phenomenon of racial exclusion has presented itself in other countries?

			The phenomenon consists of the identity crisis that the upper classes suffer when it comes to the construction of imagined communities, since they do not want to be Europe, they want to separate from it and create their own reality but, at the same time, they deny the American model: “I distance myself from Europe but yet I construct my country on the Europeanised modern parameters.”

			In this way, the construction of the pretended national identity occasionally uses its indigenous past, traditions, and origins like in Mexico, Peru, or Thailand — pay close attention how it is referenced to as the indigenous past, not its present — or occasionally completely denies it, and the national history starts with the invasion of the territory of what would later be called America by Europeans, as is the case of Colombia.

			To sum up, I believe that similar processes of denial or lack of recognition of cultural diversity happen in many countries, but there are other countries that use the indigenous past — not their present — to construct an identity as an answer to the exclusion of certain populations from public policies, the lack of representation and participation in the development of territories which they occupy, and displacement, etc. Racism exists in the entire world, it has changed its colours and forms, but has been spread everywhere.

			What do you think could be one of the largest challenges that indigenous and Afro-descendant communities face in modern Colombia?

			The largest challenge would be achieving self-determination through the recognition of the legitimacy of different economic and cultural practices, allowing other forms of exploitation of the resources to be recognised. This legitimacy must be obtained inside the context of development and diverse economic practices, because if not they will continue being objects of extractive intervention in the model of progress.

			It is fundamental that the whole population gets to know and accept the infinity of options that exist in the relation and understanding of natural resources, different to those of economic enrichment promoted by modernity.

			What do you believe that we, as volunteers or new generations, can do to accept diversity, and gain a better understanding and sense of belonging towards our roots?

			The clearest position is the acceptance and understanding of cultural diversity. Not understanding it as a way of the past or underdevelopment but as a perfectly valid present. The problem is that the concept of development based on economic growth, where nature is foreign to the people is hegemonic and to break away from this model is a very long process.

			I would say that, in general terms, it is the visualisation of a country and a world where it is possible for different forms of social organisation, use of resources, and participation in processes that promote this type of dialogue to coexist.

			Finally, what do you think is the contribution of these ethnic minorities towards diversity, and how do they enrich the world?

			If you are referring to cultural diversity, we all are culturally diverse. The issue is that, since the indigenous communities or minorities in general do not have that much voice in the decision-making circles, they are experiencing infringement of rights, displacement, little or none representation, and contamination of the resources that are vital for their survival, etc.

			The fundamental contribution — besides the importance that must be given to the indigenous communities and minorities as human beings that have sovereignty over their territory — is to allow a discussion about the effects of the efforts to homogenise and converge everyone in the same box, because this effort is the denial of our reality.

			
				
					1  The Encomienda was a socio-economic model in which the crown designated a group of people to an encomendero “royal subject” as retribution for their services. In the American territory dominated by the Spanish Empire, the indigenous tribes had to pay a tax or tribute to the encomendador in exchange for protection and evangelisation. In the beginning, the indigenous population paid tribute by working in personal services for the encomendadores. Afterwards, a tax in matter, like gold, fabric, or corn, was established.

				

				
					2  Colombianidad makes reference to the feeling of belonging that Colombians feel. It is a concept that is used in very general terms and that tries to describe or define behaviours and “typical” conducts of the Colombian people.
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			OTHER PERSPECTIVES
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			OTHER PERSPECTIVES

			As we have seen so far, diversity is related to many things. Even though we constantly change and grow according to the environment we live in, our surroundings and everyday interactions, diversity can also be seen from inside out. That is, from a more personal and subjective perspective; not to mention that diversity is also found in everything around us, like nature. In this chapter, Natalia Gómez will explain how our emotions, and what humans feel, are a representation of diversity. Mikkel Stokke will give us a new insight into diversity, relating it to our environment and talking about a concept that might seem familiar to us, but we might not have a very clear idea about: biodiversity. Finally, Ana M. Gallardo invites us to understand diversity through a more individual and introspective way, allowing us to experience diversity in a deeper way.

		

	
		
			Emotions: The Director Behind the Scenes

			By Natalia Gomez
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			Despite living in a heterogeneous world, human beings share some universal traits. First and foremost because many of our organs function in the same way. The author Natalia explores the basic human emotions and reactions. She shows whereas some facial expressions can be culturally specific, we all have a basic set of uniform expressions. 

			Imagine you are a sailor on a boat, in the middle of the sea, and you have been paddling for days. It’s a dark night, and your only guide is a compass that has a set course towards an island. Suddenly, a huge storm breaks, only thunder and lightning illuminate the horizon; you are frightened. In the distance you see a huge shadow, it has big tentacles and it is moving towards you! You begin to sweat; you feel like your heart is popping out of your chest; your eyes are wide open and your eyebrows rise slightly; you try to move but your muscles are not responsive; you are frozen! You feel it getting closer, you want to run but that thing is approaching fast. There’s nowhere to go, but you won’t surrender, so you clench your fists and wait for the big Kraken to come; you press your lips together and frown; you are ready to defend yourself against that mighty creature. After a while nothing happens, you take a look ahead again, but there’s no Kraken. A big lightning bolt strikes and you see on the bow of your boat a little jellyfish. Your brain has tricked you, so you take a deep breath and start to laugh out loud, you feel relieved and sort of ridiculous. Everything is good again.

			Emotions are assessing processes, associated to what is important to us. They generate physiological changes, such as increases in heart, breathing, and sweating rates; they modify our motor responses preparing us for action — like freeze, fight or flight — and produce behavioral changes — like facial expressions and body movements (Lazarus, 1991; Ekman, 2003; Oatley, 2004; Dael, Mortillaro & Scherer, 2012).

			Some theorists assert that facial expressions function as feedback to the brain about internal states and generate adaptive responses (Shariff & Tracy, 2011). For example, the fear expression consists of the widening of the eyes which helps to increase the scope of the visual field and therefore facilitates the detection of potential danger or threat (Susskind, Lee, Cusi, Feiman, Grabski & Anderson, 2008).

			There are other emotions that generate different responses. In the story, when you realized you couldn’t get away from the situation you felt angry, you had to defend yourself from an imminent danger, so you were ready to attack and kill the animal. Anger is part of the defensive system and appears when there is an obstacle that impedes us to achieve our goals or when someone is trying to harm us (Lemerise & Dodge, 2008). It prepares us to fight and harm something or someone. Nevertheless, we have also an inhibitory system that enables us to control our behavior according to some social rules that we may or may not follow (Gross, 2007).

			Now, imagine a random sailor who was at sea and a bunch of seagulls fly above his head and bathe him with feces. He makes the same expression you are probably doing right now, he shrinks his nose and mouth, and he feels disgusted. This expression enables us to reduce the intake of air or substances that may be contaminated (Chapman, Kim, Susskind & Anderson, 2009). So, this is another example of how emotional expressions serve as an adaptive response, although they play other functions too.

			Let’s pretend that when you were on the boat you weren’t alone but you were accompanied by a friend. Your friend doesn’t see the big shadow, but they see your expression of fear, so they become scared too. This means that emotional expressions also serve as a communicative tool that allows other people to understand what we are feeling (Shariff & Tracy, 2011). Nevertheless, in order to understand the other’s affective state we need to simulate and imagine what the other is feeling, this is called theory of mind. This implies that when we see someone’s facial expression, a complex network of neurons activate in our brains and replicate that same expression (Hatfield, Cacioppo & Rapson, 1993). By doing this we may also share what the other person is feeling and this receives the name of empathy (Decety & Jackson, 2006; Decety, 2011).

			Empathy and theory of mind develop early in life and help to create or maintain social relationships. We tend to be more empathic with people that are most similar to us, and we tend to detect and respond more easily to certain emotions — like sadness. Sadness is an emotion that is produced by the loss of someone or something we are attached to — like the death of a loved one, or a break-up. When we feel sad our physiological responses decrease, that is, our heart beat slows down, as well as our breathing, and our body temperature drops (Welling, 2003). This helps us to redirect our attention inwards, rethink our goals and adapt to the new situation (Bonanno, Goorin & Coifman, 2008).

			In the facial expression of sadness, the mouth edges drop and the inner part of the eyebrows rise slightly. When you see that a friend of yours is sad, you may feel sad as well, and you probably will do anything you can to make your friend feel better. This is called compassion, a social emotion that emerges when someone we care about is in distress and we look out for strategies that may reduce the unpleasant feeling (Ekman & Cordaro, 2011).

			Social emotions emerge later in life and require socialization processes in which we become aware of social rules and of the life in community. Besides compassion, there are other social emotions like guilt, which help to maintain social relationships. For example, when a person is unfaithful, an agreement is broken and the person may feel guilty, so he or she would do anything to repair the transgression and prevent it from ever happening again (Rozin, Lowery, Haidt & Imada, 1999; Lewis, 2008). In this sense, emotions may help to maintain affective and social bonds and to develop pro-social behaviors.

			When someone commits a transgression — like cheating, murder, or stealing — we tend to reject them and avoid the transgressor. The emotions associated with this are contempt, disgust, and also anger (Hutcherson & Gross, 2011). Contempt is a moral emotion in which we evaluate an action as useless and we feel morally superior. Disgust, on the other hand, as a moral emotion can be associated with disrespectful and offensive acts or ideas that may “contaminate the soul” and therefore generate avoidance (Rozin, Haidt & McCauley 2008). Finally anger in immoral situations may appear when human rights have been violated and may serve as a strategy to sustain or gain social status (Rozin, Lowery, Haidt & Imada, 1999). This indicates that emotions may also help to establish a social hierarchy and reject the actions that may undermine the welfare of a community.

			All of the emotions we have talked about so far help us to understand the world and other people’s actions in a certain way. This means that they can also bias the interpretations we make about a situation or another person’s intentions. That is, a person will begin to understand every situation or every word said by someone depending on the affective state (Ekman, 2003).

			Let’s go back to our sailor story; what happened to the character was that he confused a little jellyfish with a huge and terrifying creature, because he was feeling frightened. His emotion made him see something that wasn’t really there; this may also happen in our personal relationships. Imagine you are having a really bad day at school or at work; you have had negative feedback about your work from your teacher or boss, then you feel angry and frustrated. Afterwards, you meet your partner and he or she tells you — as a compliment — that you are a perfectionist. Since you are angry and frustrated you may interpret that comment as a negative aspect instead of a virtue, thus you will pick a fight.

			If you had been more aware of your previous emotional state, and had regulated it in an effective manner, you probably wouldn’t have misinterpreted the comment and you would have never started a fight. Also, if your mate would have identified your emotion by reading your face, that person probably wouldn’t have continued the fight.

			Several studies have proven that the expressions of anger, joy, fear, surprise, disgust, and sadness are innate and therefore universal. This means that anyone around the world agrees on how these expressions look like (Izard, 1994). On the other hand, the expressions of social or moral emotions seem to be context dependent. This shows that they may not have a unique or universal facial expression. Most human beings can read other people’s body language, and in order to be better readers we need to be more empathetic and aware of what we are feeling so we won’t bias the other’s emotion. If we were more aware of our emotions, more empathetic and more compassionate, our social interactions may have a better and more positive outcome in all aspects of life.
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			Diversity is not just about human beings. There is diversity everywhere. The author writes about biodiversity – the term used to describe the variety of life found on Earth and all of the natural processes. He offers a perspective on why it is important to preserve biodiversity.

			I gear up and check that everything is working as it should. My life will rely on the equipment within the next hour. I jump in the water and start descending with my buddy. The water is freezing. It is winter in Norway, but the conditions are perfect now, so it is worth it. At 25 meters we stop and start swimming. During our dive we see three lobsters guarding their homes, a crab and some curious cods. The feeling of being weightless and the mysterious feeling of the unknown under water is amazing. This is probably the closest I will ever get to be in space, and it is called scuba diving.

			The best part of swimming around in this environment is the biological diversity, also called biodiversity. The harmony under the surface is stunning. To see all the species swim around so peaceful and play with each other is something I would like to see us, as human beings, do as well.  

			As a diver it is very easy to become aware of protecting the ocean since you see all the trash hidden under the surface. Another common problem we see a lot is all the ghost nets –fishing tools that have been lost at sea. These nets will continue fishing, until someone brings them up to the surface. Fish and shellfish will be stuck, and die after a while. This affects the marine life a lot, more fish get stuck and won’t reproduce, and fishermen will lose money because they won’t catch the same amount of fish. The nets will also most likely cover the habitats of the marine life.

			Diversity is being destroyed by us humans, and in some way, we all have an impact. With the massive amount of media coverage about global warming, we as humans can adapt easily. The biological perspective is that animals, the creatures in the water and coral reefs do not have the same 
ability to adapt, and will cause death and make huge changes in people’s daily life. Let’s take as an example the role of the coral reefs. First of all they protect species and produce habitats for the marine life, but they also protect and reduce the impact on the shores from storms and waves, give a massive income in tourism from the diving industry and give resources to us human beings in form of food and medicine. Marine biologists are worried that if the average global temperature rises with just 2 degrees Celsius this will damage the reefs so much, that they will not recover and maybe will not be able to save thousands of people next time a tsunami or an extreme storm hits.

			In the Philippines the sharks were fished because of their fins. Shark fins is a very lucrative and valuable export. The problem that escalated was all those coral reefs lost their biggest protector, and other species were taking their role as the strongest creature in the particular environment. The result was a reduction in biodiversity. Some species died and the flora decreased. What a group of activists decided to do about it was to convince the fishermen of the importance of diversity and stop messing with it too much. What probably convinced them was the business of shark diving which is popular among tourists. This made them stop the fishing for fins, and started investing in the diving sport instead. A scientific study over some years observed the changes and the impact on the coral reef and its surroundings after the sharks started coming back. The result was overwhelming. They saw other species were coming back and the plant life was recovering. Even though sharks might be dangerous, they have a particular role in the eco system. And to be able to observe and to see how much the diverse combination of species have an impact on our planet Earth is interesting.

			I mentioned ecosystem, and this is the system of all living things in a particular area that have an impact on each other. Examples of this can be animals, plants and smaller organisms that live, interact and reproduce. This is why the sharks are so important in the big picture, not because of this particular situation, but because it states an example that we all play a role in our environments. If we, as humans, could learn from the nature and interact, respect and help each other, just like nature, we would develop and give those who come after us a better place to live.

			Next time I will go diving I will see a little less trash, pick up what I find and hopefully I will travel to the Philippines to go diving and observe how the sharks interact in that ecosystem.
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			Whereas culture is normally one of the first things we think about when we talk about diversity, the author argues that it is quite superficial to equate diversity with only cultural difference. The author introduces another perspective - the diversity of the individual. By that, she means that we as individuals constantly develop and change and especially dialogue among individuals can diversify our own development. 

			I would like to invite the reader to think about diversity from the viewpoint of the individual and dialogue, and the permanent interplay between the two. The goal of this article is to explore the multiple layers of diversity.

			How do we commonly talk about diversity? Often, we discuss it as if it were a trivial concept. Diversity is usually associated with culture, a sense that “someone is culturally different from me”. In this line of thinking, cultural differences are often reduced to concerns over religious and language difference. Whereas religion and language might be some of our most important cultural reference points, they are nevertheless only part of a bigger cultural system with its own norms, history and traditions. In other words, diversity is more complex than we tend to believe and equating diversity with cultural difference is rather superficial.

			It is important to think differently about diversity. Not only having a look at the outside world but also within oneself. Therefore, how we understand diversity may be based on the preconception we have of others in relation to ourselves. If we go a bit deeper, I could say that diversity has to do with the construction of the individual. By this, I mean that we, as humans, build and rebuild our concept of self throughout our lives; we see ourselves differently when we are a teenager compared to when we have our own family for instance. This is one of the reasons why approaching diversity is difficult and so interesting — due to the multiple aspects that characterize each individual. Everyone can be thought of as a tree with multiple roots, branches, leaves, and blooms. A tree illustrates dynamism — it changes constantly, leaves fall and grow again, seeds fall and sprout. And usually, the eye can’t see the depth of its roots just as the individual’s roots are at times invisible to the eyes and understanding of others, and sometimes even to the individual themselves.

			There are also external facts that contribute to a tree’s growth such as the climate. These can determine in huge degrees its form, its strength, and its lushness. Actually, without them, the tree — the individual — is not possible. In other words, our family, our friends, and the wider society around us have a huge effect on us. Indeed, those others that we consider external will end up being a part of our diversity and its development. They are the ones that feed it, and, because they do, diversify our development.

			Now, one of the resources we have to promote the openness towards the other is dialogue. It is where we have the opportunity to think about our own identity, exchange our thoughts, feelings and frustrations with others. Dialogue gives us the possibility to unite others. Stevenson provides us with some interesting insight regarding dialogue: 

			Conclusions, indeed, are not often reached by talk any more than by private thinking. That is not the profit. The profit is in the exercise, and above all in the experience; for when the reason at large on any subject, we review our state and history in life. (Phelps, 2008, p. 60)

			In dialogue the language of understanding has a place which implies giving a little of ourselves to have a better understanding of the other; it is 
being willing to exist outside our own selfishness. But, having a complete understanding of the other is difficult. There are questions without answers, because language not only reveals, it also hides. Despite these difficulties, there is a possibility of getting to know a part of the life that coexists in each individual, knowing that meeting with others leads us to know a bit more about ourselves, and then, we change. In other words, going outside of our own selfishness implies to forget oneself and then, come back, knowing that one is not the same anymore.

			Finally, dialogue can be seen as an encounter zone where languages, ideas, and ideologies can be shared and discussed. Where there is dialogue there is a place where we can construct and deconstruct ourselves and our beliefs; there is always room for otherness. Grasping dialogue does not mean coming to conclusions or final words. It is to take time to listen to the other person, thinking about what you are saying, how you react to them and how they react to you. All these encounters are what leads us to multiplicities of ourselves; to diversity of the individual.
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			ACTIVITIES: LET’S GO DIVING

			This last chapter of the book provides four diversity-related activities, designed to put diversity education into practice. Through the activities, the participants will explore different types or diversity issues, such as race and ethnicity, gender, and culture. The participants are invited to discuss and question stereotypes and preconceptions. They will also explore diversity through social networks and its implications when building their identity.

		

		
			Things to Keep in Mind When Planning an Activity:

			
					What is the age group, occupation, the relationship between participants and so on.

					How much time will you spend? 

					At what time of the day will you do the activity?

					Where is the activity going to be? 

					How much space is required for the activity?

			

			What are the goals of the activity? A–S–K!

			An educational activitiy has goals, established to make sure the participants get something out of the activity.  In CISV we group them into A = Attitudes, S = Skills and K = Knowledge. Keep the goals in mind as you are planning, doing and especially when debriefing.

			Debriefing is very important, but what is it?

			The purpose of debriefing is to gather feedback on the content and process of the activity that was carried out. It helps participants reflect on their recent experience and learning, it creates a space for sharing opinions, thoughts and emotions as well as reassure the facilitators that the participants gained knowledge and understanding from the activity they did.

			When you begin the debrief it is important to decide on how it will be facilitated. Will you divide the group into smaller groups, pairs, do it individually or not divide it at all? How can you create the best environment for the participants to open up and share with the others? What must you, as facilitator(s), keep in mind during the debriefing session? Remember that some activities may require sensitive facilitation by leaders due to the context or topic of the activity.

			The debriefing asks participants to think about what they have seen, thought, felt and done during the activity. Participants are encouraged to discover the aim of the activity as well as considering what the motivation behind their behaviour was and what they wanted to achieve by it.

			It is best to think of the debriefing as part of the activity and to plan the amount of time that will be spent on it (often it will be the same amount or even more than what the actual activity took).

		

	
		
			Activity 1 — Aliens: Welcome to Earth!

			By Ana Ma. Caro, Paula Hernández and Simon Otero

			This activity deals with cultural diversity. The goal is to give the participants a better understanding and awareness of culture, cultural practices, and cultural sensitivity. They are challenged to reflect not only on different cultures, but analyse their own as well.

		

		
			Theme: Identity and Social Media.

			Time: 1 hour and 40 minutes.

			Group size: 20–30 

			Materials: Decorations for each station (leaders may choose freely), paint of different colours, cardboard, paper, pens, markers, sheets, a pair of flip-flops or shoes.

		

		
			Educational Goals and Indicators

			Develop a global awareness

			K – Understand current issues taking place in the world.

			A – Be willing to understand and cooperate with different cultures.

			Enable personal development

			A – Be willing to listen to others’ ideas and be open-minded to different points of view

			Prepare

			Make sure you have all the materials ready and a plan of where the stations will be situated. Explain well the role each leader will have at the particular station. There should be one facilitator per station. The facilitators should be ready to improvise and be very aware of cultural sensitivity.

			Do

			The group will be divided into 4 smaller groups. There will be 4 stations and the participants must complete different challenges (the leaders must not say anything explicitly regarding what the participants must do, although they can give clues by acting, etc.). Each station will last 15 minutes and then they must rotate. The idea is that everyone experiences all 4 stations, which are:

			
					A funeral. In this station there will be a picture (it can be a drawing) of the “dead person” in the front and centre of a room, some flowers around and they will have to enter without shoes, reach the picture and kneel down in front of it making a bow, they have to repeat this 3 times, then they must go to the leader and bow in front of him/her. After they have done that, the leader will give them 3 small challenges (they can be anything, for example “make the leader laugh” or “pretend to be in a band and everyone plays an instrument while someone sings”, etc.) that they must complete together while in that station and, if they complete them, they will be allowed to go to the next station.

					A Church. In this station they will enter a small place, but they will have to leave their shoes at the entrance and enter barefoot. They cannot have both feet on the floor at the same time. They will have to look all the time only at the floor and the girls must figure out a way to cover their hair. After everyone is sitting in a circle, they will have to pray. (The prayer is a song that can be chosen by the leader in charge of this station, e.g. “No Woman, No Cry”; it must be a popular song so that everyone knows it.) After praying together, the leader has to give a small challenge to half of the group and a different one to the other half (they will be divided randomly). They must complete it at the same time and once they have done it, they can move on to the next station. (They can try to accomplish it more than once and they will be told that they must do it at the same time.)

					An odd person on the street. One of the leaders covers herself/himself up with sheets and covers her/his feet. One shoe (or flip-flop) is missing and the group has to figure out what’s happening. That person speaks in another language (if the leader speaks a different language that the group doesn’t, use it and if not just use invented words). The leaders need to show that she/he is angry because something happened but she/he doesn’t allow anyone to touch her/him. The leader can try to communicate in other ways and the group has to find the lost shoe. If one of the participants touches the leader, they have to complete a challenge for being “disrespectful”.

					Indigenous Celebration. There will be paint and there will be 4 symbols (the 4 elements: Water, Fire, Air & Earth*) on the walls (they are drawn on paper and distributed around the room). The leader will have one of the elements drawn on his/her left arm and his/her face painted. The group will arrive and they have to paint their faces and draw ONE of the 4 symbols on their arm. Once they are done, they have to make small groups (according to the element they have drawn on their arms) and prepare a short dance to praise their element.

			

			Debriefing

			If the group is too big, divide them into two groups for the debriefing part.

			1.	Reflect

			
					What do you think was going on?

					Can you recall step by step what happened in the activity? Were there any common elements between the stations?

					Do you think there was a relation between the stations? Why?

			

			2.	Generalize

			
					What do you understand by “culture”?

					How can you identify cultural practices?

					Could you manage to see some similarities between a cultural practice and what you did in each station?

					Do you think it is easy to offend your culture?

					When you are in an unknown culture, what can make you feel offended or insulted about your own?

			

			3.	Apply 

			
					Having different cultures together in the camp, how do you perceive cultural diversity?

					Why do you think cultural sensitivity matters?

					How do you think we can contribute to spreading awareness about cultural sensitivity?

			

			Tips for the facilitator

			
					Be ready to improvise if the time in the stations seems longer. You can make them do other things that may seem cultural practices, although be very aware of cultural sensitivity.

					The questions on the debriefing part are not final. You can change them or adapt them to things you saw during the activity.

			

		

	
		
			Activity 2 — Racism and Xenophobia

			By The Divers

			Through this activity the participants reflect on concepts such as racism, discrimination, and xenophobia, and discuss in what forms they appear in society. They also follow how people’s perceptions and attitudes towards those concepts have changed throughout history.

		

		
			Theme: Racism & Xenophobia

			Time: 90 minutes.

			Group size: 20–25 

			Materials: Paper, pencils, markers, cardboard.

		

		
			Educational Goals and Indicators

			Encourage social responsibility towards the community.

			S – Be able to identify current community issues and conflict.

			S – Be able to contribute ideas on how to apply what they learned to everyday life.

			S – Be able to act in an inclusive way.

			Develop a global awareness.

			K – Understand current issues taking place in the world.

			Do

			
					Divide into groups of 5 people and tell each group to create a short performance of a specific event where they have seen racism or xenophobia at its worst and that has made a big difference in the world (for better or worse). 

					Half of the groups must base their performance in a historical moment and the other half must base it in the present. 

					They will have some time to discuss what they are going to do, prepare it, and afterwards they must present it to the other groups. Once the groups have presented their performances, explained what they chose and why they chose it, the debriefing part will begin.

			

			Debrief

			1.	Reflect

			
					What is racism?

					What is discrimination?

					What is xenophobia?

					How do you think these concepts have changed over the past 100 years?

					In what other ways could people perceive these concepts? (different from the ones we talked about / non-traditional concepts of racism)?

					Why do you think racism occurs?

					How does talking about this make you feel?

			

			2.	Generalise

			
					Why do you think it is important to recognize different historical events?

					In what ways are racism, discrimination and xenophobia used today? (economics, wars, foreign aid etc.)

					What changes can you think of when we talk about racism?

					In what other forms (that are hidden or difficult to see) does racism exist?

			

			3. Apply

			
					Why is it important to recognize our own bias, discrimination, either overt (obvious/direct) or aversive (subtle / less obvious)?

					How can we prevent acts of discrimination?

					Is it possible to change our/others’ attitude towards racism and minority groups?

					“He who does not know history is condemned to repeat it.” Napoleon Bonaparte.

			

			Tips for the facilitator

			
					It helps to investigate about different forms of racism and xenophobia before the activity. For example you can look up overt and aversive racism, xenophobia and discrimination.

					The idea is to be informed about this reality in order to create a learning environment and help the participants if needed. 

					Don’t expect a participant to speak for any one group that they may represent or identify with. 

					The more tools and knowledge they have the more they can contribute to enrich the activity.

			

		

	
		
			Activity 3 — What’s Your Stereotype?

			By Ana Ma. Caro, Paula Hernández and Simon Otero

			This activity is dedicated to gender stereotypes and gender inequality. The purpose is to make the participants more aware of gender roles and gender issues in contemporary society, and prompt them to reflect on possible solutions of the issues discussed.

		

		
			Theme: Gender and Stereotypes.

			Time: 90 minutes.

			Group size: 20–25 

			Materials: Pens, paper.

		

		
			Educational Goals and Indicators

			Develop leadership skills.

			S – Be able to suggest solutions to solve problems objectively.

			Encourage social responsibility towards the community.

			S – Be able to identify current community issues and conflict.

			S – Be able to act in an inclusive way.

			Develop a global awareness

			K – Understand current issues taking place in the world

			Enable personal development

			A – Be willing to listen to others’ ideas and be open-minded to different points of view

			Do

			
					Divide into two groups. Men (with a very strong and extremist macho position) and women (with a very strong and extremist feminist position). They will not be divided by gender but will be given a small paper randomly saying Man or Woman so that they will have to act according to the role they are given.

					Each participant has a special characteristic (they will be given small papers to choose without knowing what’s written). The characteristics are: arrogant, disrespectful, suffers from panic, cries over everything, always scared, exaggerates, “the victim” (always victimizes him-/herself), the almighty (he/she thinks he/she owns the truth), intellectual, and aggressive. These characteristics must not be said out loud. 

					After everyone knows if they are men or women and what their characteristic is, they will be told to make couples (man with woman). They will be told that they are going to get married but, since they are both so radical, they need to discuss in their pairs and figure answers to the following questions:	Define professional lives (for both).
	Define if you are going to have children, how many (boys or girls).
	How and where will you live?
	How will you divide the costs of the wedding? Plan the basic details of it.
	How will the housework be divided?
	You have to make 5 rules of conduct.

Debrief
1.	Reflect
	How did you feel?
	What did you see?
	Were you able to notice any gender stereotypes?
	What is the use of stereotypes?

2.	Generalise
	How do you usually react towards this kind of situations?
	What do you think our roles as men and women are in modern society?
	What do you think the word gender means? 
	What do you understand by gender inequality? (Does it refer to women, LGBTIQ, men?)

3. Apply
	How can we avoid stereotypes?
	How can we become aware of gender inequality today in our society?
	What can we do in our communities to get rid of violence based on gender?

Tips for the facilitator
	The idea is to be informed about gender inequality, in order to create a learning environment and help the participants if needed. 
	The more tools and knowledge they have the more they can contribute to enrich the activity.



			

		

	
		
			Activity 4 — Nice to Meet You, I’m Facebook

			By The Divers

			The activity looks closer at the relation between social networks, identity and diversity. The participants interact with each other solely through a social network. Afterwards they reflect on virtual reality, its impact on society today, cyber bullying and possible ways to prevent issues related to it.

		

		
			Theme: Identity and Social Media.

			Time: 90 minutes.

			Group size: 20–25 

			Materials: Profile sheets (see prepare) pencils, markers, colors, tape.

		

		
			Educational Goals and Indicators

			Encourage social responsibility towards the community.

			S – Be able to identify current community issues and conflict.

			S – Be able to contribute ideas on how to apply what they learned to everyday life.

			Develop a global awareness

			K – Understand current issues taking place in the world

			Enable personal development

			S – Be able to work in a team.

			Do

			
					Ask the group to work individually filling up a template where each participant has to create their own Facebook profile. 

					Once they have created their ‘Facebook account’ they will paste it on a wall as if it was an exhibition. 

					They have to interact with other people’s profiles like they do in real life. For example: writing on the wall, giving likes, comments, adding friends, etc. They will not be allowed to talk during the interaction since the only way for them to interact is through their Facebook profile. Their profile will be created in their mother tongue. They should make it as real as possible. Debrief
1.	Reflect
	How does a profile tell you who this or that person is? Is it real or is it just an appearance? 
	Do you think you can really meet someone else just through social networks?
	How did you feel when you were interacting in the virtual community but not allowed to speak?
	(What did we miss during the activity while we were interacting?)

2.	Generalise
	Why do we care about our own identity within this context?
	Do we criticize or judge other people based on the way they use their profile?
	What do you think can make your virtual life interesting? Is it interesting?
	What have been the primal changes in today’s society thanks to virtual communities?

3. Apply
	Why do we end up playing with a screen instead of meeting people outside? 
	Which are the side effects of being online?
	Have you ever thought of or experienced cyber bullying? Is it possible to prevent it? How?

Tips for the facilitator
	Think of how social media have changed the daily life and also the interaction between people. It is important to know and point out both: good consequences and things we have to be worried about.
	They can reflect on how the idea of identity plays a fundamental role within social networks.
	If the group is small they can make the activity shorter.



			

		

	
		
			Our Partners

			To be able to do a project like this we need resources and support. We have three partners that made this project become a reality. Thanks to these partners we get help with counselling and finances.

			CISV International

			CISV International is a global federation of over 60 volunteer-led National Associations and Promotional Associations.  Each Association comprises one or more local CISV Chapters and youth-run Junior Branches. We work with like-minded organisations and partners around the world to achieve our vision of a more just and peaceful world.Our vision gives us a strong purpose, or mission, which is summed up in our Statement of Purpose, “CISV educates and inspires action for a more just and peaceful world”.

			Founded 60 years ago, CISV International has become a worldwide volunteer movement working toward peace and intercultural cooperation and understanding. We have educated and inspired many thousands of children and young people, empowering them to achieve their full potential and to play an active role in creating a better world.

			Our innovative and non-formal Peace Education learning experiences, which are facilitated by our dedicated volunteers, begin with our original and unique Village programme for 11-year -olds.  Our blend of international camp-based programmes, family exchanges, local community action and leadership training supports our participants of all ages to develop the attitude, skills and knowledge needed to act for positive change, in their communities and internationally.

			As an international Peace Education organisation, CISV inspires action through our community of volunteers worldwide. During 2014 CISV, including The Divers and this book, will focus on diversity, one of our four content areas.  

			cisv.org  |  cisv.no  |  co.cisv.org

			Fredskorpset (FK)

			FK Norway is part of the Norwegian government, directly funded by the Norwegian Ministry of Foreign Affairs. The organization arranges reciprocal exchanges of people in different organizations and companies all over the world. Their main exchanges are mostly north–south, but also south–south, where north is Norway, and south is mainly Asia, Africa and Latin-America. It was founded in 1963 and since then they have sent over 8000 people on an exchange. The objective of these exchanges is to contribute to lasting improvements in economics, social and political conditions over the world.

			The goal of the exchanges is for the people participating to bring home the new knowledge and experience and put it into use in their societies and organizations or companies, enhance people’s ability to set and achieve their own development goals, and encourage others to participate more actively at a local and global level.

			www.fredskorpset.no

			The Norwegian Children and Youth Council (LNU) 

			The Norwegian Children and Youth Council (LNU) is an umbrella organization for more than 90 Norwegian NGO’s. The organizations within LNU are very diverse, they cover almost everything from politics, education, scouting, culture, music to religious work. LNU has three main tasks: to promote the common interests of the member organizations to the government, to communicate their expertise to their members, and to support the development of children and youth organizations and activities in Norway and abroad. LNU has funded this book through their LNU Information fund North/South (LNU Informasjonsstøtten Nord/Sør). 

			The Norwegian Ministry of Foreign Affairs

			The Norwegian Ministry of Foreign Affairs (MFA) yearly distributes more than 30 billion NOK as grants to Norwegian and foreign recipients. A large share of the grants is reserved for development aid, but grants are also given to support projects within central foreign policy areas such as Security Policy, the High North, EU/EEA, cultural cooperation, and public diplomacy. The MFA has funded the project’s development of making the books available online as e-book formats.
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